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Introduction 
An appraisal is an act of evaluating the worth of something or somebody whereas to reflect means to think deeply about something. Reflected appraisal, therefore, is used in psychology to describe an individual's perception of how people view and evaluate him or her (Bongiorno, & Lamertz, 2016). The reflected appraisal conclusion is that the way a person perceives how others see and evaluate him or her influences a lot on their self-esteem. Thus, people come to think of themselves in the way others see and evaluate them. A peek into history reveals that Charles H. Cooley is the first person to describe the process of reflected appraisal in his experiment of the looking-glass self. In 1953, Harry Stack Sullivan came with the term reflected appraisal which would then introduce the whole topic into psychology. For reflected appraisal to be effective, there has to be associations and interactions of an individual within social setups (Xu et al., 2015). Therefore, this article analyzes the background information about the reflected appraisal, how reflected appraisal works to bring about individuals' self-esteem and as well as how various units in the society which include the family impact on individuals.  
To have a better glimpse of reflected appraisal, perhaps it is necessary that we get the looking glass concept. As put forward by Cooley, the concept has three steps. The first one determines how an individual looks at others around him. These others are usually people whose opinion counts in the individual's life. The second determination is whether the perceptions are bird or good. The third step is based on the first two concepts where an individual forms a self-concept basing on how others see him (Perkins, 2017). The concept might be bad or good. Therefore, Cooley is the first one to come up the formation of self-concept or appraisal based on how others see us even though in his theory he never used the words reflected appraisal. 
Background Information 
As hinted earlier, the term reflected appraisal was first used by Sullivan in 1953. In his Interpersonal theory, Sullivan states that what we know about ourselves is derived from the views of others. Building on the Looking-glass self-discussion by Charles Cooley, Sullivan notes that how people around us view us and how they talk about influences how we perceive ourselves. Touted as the father of Modern, psychology identifies reflected appraisal as a subject that is very closely related to social psychology. The reflected appraisal was furthered as a study by Shrauger and Schoeneman. The two noted that the concepts about how others see us are influential in our minds in that they resemble how we think others see us. They also noted that there are discrepancies on how individuals perceive how others see them. Therefore, Shrauger and Shoeneman point out that one individual's perception about another cannot be used to appraise oneself but a group. The view was re-emphasised Felson who also noted that an individual's reflected appraisal is better gauged by a sum of views and evaluations about them from a group of individuals. 
How Reflected Appraisal affects someone's Self-esteem  
Everything in the world is judged. Therefore, people judge and classify individuals. Reflected appraisal starts right from the day individual is born to the day they day. Therefore, the way people view an individual has a substantial bearing on the individual's self-esteem. The impact could be negative where it the views can create low self-esteem, or they can be positive where an individual views him/herself positively in front of others (Perkins, 2017). For instance, when students make presentations in class and their teachers tell them they think that the performance was great, they will feel good about themselves and think that they mastered the topic of their presentation. Complimentary remarks to students have a bearing on their self-esteem. They make students believe in themselves on based on the reassurances that they are better in class than others. On the contrary, when one is told that they are incapable of doing their stuff and that they are poor. This makes the students have low self-esteem, and therefore they might start performing poorly. 
Judgments are entirely on everything. The judgments degenerate into dressing styles and even individuals' behaviours. The actions that are approved by other people make an individual have the capacity to continue doing them. Also, when an individual is told that he is looking good in some attire, he or she is likely to have a positive feeling around him, raising his/her self-esteem in the process (Johansson et al., 2014). Other than the self-esteem, people become what others think of them. For instance, constant referrals of a person to another regarding character, the talent of any other way that they do things will make them finally see themselves doing things like the person that they are being identified with. Therefore, Reflected appraisal goes beyond self-esteem and affects an individual's entire personality.  
Where individuals derive Reflected Appraisals from 
Various units in the society help individuals reflect on themselves and evaluate themselves. Human beings are very social beings, and they do not live in isolation from each other. Knowingly or unknowingly, individuals compare themselves with others as well as they are sensitive to the opinions of others about themselves. However, there are those people in an individual's life whose opinions matter more than those of others. Family members are very crucial, and their reflections on us have significant (Perkins, 2017). As compared to outsiders, members of the same family are more expressive in their opinion on each other. Parents on their children have more profound impacts on their children than those of their siblings. Parents influence, encourage and as well as respond to their children hence impacting on their children self-worth and character.  
Friends and couples are also very important when forming self-image. Teenagers, for instance, try all the time to fit in some groups. The way friends treat their counterpart makes a great difference in how the individual being treated feels. For instance, when friends accept someone and treat him or her well, the person develops a positive self-concept. But when is not accepted by others in the social groups like friends he/she feels bad about him/herself hence developing a negative self-image. Additionally, couples say a lot about each other (Bongiorno, & Lamertz, 2016). The conversations that they form create reflections on each other's images which they go on to evaluate. In couples, it has been realized that social status forms the basis of reflected appraisal. Income levels and net worth acquire social status. A spouse with a higher incomes level has a greater influence on their compatriot with lower income levels. 
Conclusion 
In summary, a reflected appraisal is a concept that makes individual from images about how others perceive them. Reflected appraisal influences people self-esteem and to a great extent their abilities. Family members and friends help people form their self-concept and reflected appraisal. Therefore, positive remarks and actions from these people in the society make one have positive appraisals whereas negative comments make individuals have a negative self-concept. 
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